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The following are the reasons the Executive of UNITE is recommending a rejection of the proposed pay deal.
1.
Real Wage Cuts:  The proposed deal with cut wages in real terms (that is, when inflation is taken into account).  This cut could equal up to 1%.

2.
Low Pay:   The provision for low pay is derisory.  At most, it will amount to 5 cents per hour for those earning below €11 per hour.

3.
Local Bargaining:  There is no provision for local bargaining.  Even given that Irish profit levels are one of the highest in the EU-15, members will not be able to negotiate additional pay increases based on profitability.
4.
Inability to Pay Clause:  While the proposed agreement contains a clause that workers have the right to expect wage increases to be paid, the inability to pay mechanism has been weakened through the two new clauses that will allow employers greater scope for evading pay increases.

5.
Irish wages are one of the lowest in the EU-15.  Private sector wages trail by 25% the average wage levels in the top ten European economies (of which Ireland is one).  Employers and the Government are using the recession in a few sectors to maintain an overall low-wage economy.

6.
The wage increases UNITE was looking for (above inflation) would have negligible impact on companies.  They would constitute less than 1% of turnover and the cost base.

7.
There is no provision for the right to collective bargaining, or the legal recognition of trade unions in the workplace.  At best, there will be discussions leading to a return to the dilatation pre-Ryanair judgement – a situation that could lead to another court challenge by employers.

8.
There is no provision for universal and mandatory top-up pensions linked to earnings.  

9.
Of the deal-breakers that UNITE entered into the negotiations with, only one was achieved – equal rights for agency workers.  This, however, was achieved by an EU directive during the negotiations.
10.
The pay deal is not in the national and economic interest.  The economy needs more spending by consumers to maintain growth.  However, the pay deal cuts people’s real living standards.  This will reduce spending.  Combined with general Government cutbacks and a decline in investment, the pay deal could turn the recession into a depression.
